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Let’s Go Together by Margaret Quaassdorff 
We are already at the beginning of the new year! When 
I look back, it feels like 2022 took such a long time, but 
in a flash, it was done. It felt a little volatile. A “hurry 
up, and slow down” way of going. At least for the dairy 
programming, I felt like we were trying to get back into 
the swing of things, but we could not predict with cer-
tainty how programs and influencing factors were going 
to unfold. One step forward, two steps back. This type 
of stress can lead to a lot of tension on the farm too, 
whether working between people or working with ani-
mals. Sometimes we get irritated with things that cows 
do, or actions/non-actions that our coworkers and col-
leagues take. It’s natural to have hurt feelings and frus-
trations when these occur.  

I want to share with you something that I learned this 
year from a great horse trainer, which coincidentally 
can apply to working with cows and people, too. When 
working with a horse (or a cow), occasionally they don’t 
move exactly where you want them to go, or follow 
your intentions or instructions. Sometimes this is a mis-
take, and sometimes it is intentional. Our instinct here 
may be to get frustrated, to get emotional, but if we 
can remember to take a step back from ourselves, take 
a breath, and look at the situation, we may have a 
chance at a better outcome ahead of us. 

When working with cattle, stockmanship expert, Curt 
Pate, talks about moving with intention, and directing 
where you want to go. To paraphrase, people are 
trained to go behind people, and follow up. People 
stand and drive in lines. With cattle, when you get in 
behind them, the closer you are the more they turn 
their head. When they turn their head, their feet start 
to go off-course. To amend this, work with them from 
the side, to not encourage them to turn in the wrong 
direction. Follow the link to find out more about correct 
working position: https://www.youtube.com/watch?
v=4mC2OrDM1NE&t=215s  

It’s important to remember that what the animal did, 
had really nothing to do with/to/against you. They did it 
for another reason, a reason that was personal to them. 
Maybe they wanted to get around you; maybe they 
didn’t want to have to deal with you; maybe they didn’t 
want go where you wanted them to go, or do what you 
wanted them to do. Remember that you can’t really 

control that decision, and that they have their own 
thoughts and ideas, too. These actions that result can 
set us back from where we thought we were supposed 
to be, what we were supposed to be doing, and what 
we had hoped to accomplish in a certain way. There is 
nothing we can do about that exact action now that it 
already happened. Instead of going back over it in our 
minds, getting angry, and having to work through the 
emotions of feeling upset and disappointed, we can 
choose to focus on where we want to go next. This is 
particularly important when working with horses as 
they often mirror our energy, and it can be very true 
with cows as well. Believe it or not, if you look hard 
enough, you’ll see it works with us people too.  

So, what do we want to do? If a decision was made, and 
this is where we are, what is the next step forward? 
How do we pivot in a direction that is good for the both 
of us? For this New Year, I wish you all the strength, 
grace, confidence, and compassion needed to take the 
next steps in the right direction for everyone on your 
team. 

“I don’t believe in waiting for a horse to do the wrong 

thing and then punishing him after the fact. You can’t 

just say ‘No’ to a horse. You have to redirect a nega-

tive behavior with a positive one—something that 

works for both of you. It’s as though you’re saying, 

‘Instead of doing that, we can do this…together.’”           

-Buck Brannaman, Horse Trainer 

https://www.youtube.com/watch?v=4mC2OrDM1NE&t=215s
https://www.youtube.com/watch?v=4mC2OrDM1NE&t=215s
https://brannaman.com/index.html
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Mike Stanyard 
Field Crops & IPM 
 

Wayne County 
315.331.8415 x 123 (office) 
585.764.8452 (cell) 
mjs88@cornell.edu 

To simplify information, brand names of products may be used 
in this publication. No endorsement is intended, nor is criticism 

implied of similar products not named. 

 

Every effort has been made to provide correct, complete and 
up-to-date pesticide recommendations. Changes occur 

constantly & human errors are still possible. These 
recommendations are not a substitute for pesticide labeling. 

Please read the label before applying pesticides. 

 

By law and purpose, Cooperative Extension is dedicated to 
serving the people on a non-discriminatory basis. 

A partnership between Cornell University and the CCE Associations in these nine counties: 

Genesee, Livingston, Monroe, Niagara, Ontario, Orleans, Seneca, Wayne & Wyoming  

Postmaster: Send Address Changes: NWNY Team, Attn: Brandie Waite, 420 East Main St., Batavia, NY 14020 

Direct all inquiries on advertising space/rates to: Brandie Waite  at 585-343-3040 x138 or bls238@cornell.edu 

  
 
 
 
 

 

For more information about our program, 
visit us online at: https://nwnyteam.cce.cornell.edu/  

Margaret Quaassdorff 
Dairy Management 
 

Genesee County 
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Nancy Glazier 
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nig3@cornell.edu 

John Hanchar 
Farm Business 
 

Livingston County 
585.991.5438 (office) 
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jjh6@cornell.edu 

SUBSCRIBE  
 to us on YouTube 

Kaitlyn Lutz 
Bilingual Dairy Management 
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585.394.3977 (office) 
585.689.3114 (cell) 
kal263@cornell.edu 

Jodi Letham 
Field Crops & Soils 
 

Livingston County 
585.689.3423 (cell) 
jll347@cornell.edu 

Remember To Check Out The NWNY Team Blog! 

The blog will feature Crop Alerts, Dairy Alerts, Bilingual 
(Spanish) Resources, Upcoming Events and more from our 
team members. You can visit the blog at: 
https://blogs.cornell.edu/nwny-dairy-livestock-field-crops/  

https://nwnyteam.cce.cornell.edu/
https://www.facebook.com/NWNYTeam/
https://www.youtube.com/channel/UC-Z_1PbZ6RyDsgGcS6HrnQQ
https://blogs.cornell.edu/nwny-dairy-livestock-field-crops/
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Summary 
 

• About 20 growers, maltsters, brewers, and distillers 
completed a survey of New York malting barley grain to 
beverage value chain participants. 

• About 60 percent of the growers disagreed with the 
statement, “Growers are able to obtain seeds with the 
characteristics, traits, specs, etc., needed.” 

• About 70 percent of the maltsters disagreed with the 
statement, “Maltsters are able to obtain grain inputs 
with characteristics, traits, specs, etc., needed,” 

• Only 1 respondent from the brewers and distillers 
group disagreed with the statement, “Brewers, distill-
ers are able to obtain inputs with characteristics, traits, 
specs, etc., needed.” 

 

Background 
 

New York’s malting barley grain to beverage value chain 
has experienced various levels of activity -- growth, stabil-
ity, decline -- among points in the value chain. Activity has 
varied by the state’s regions. Cornell University’s Malting 
Barley Research and Extension Group and others have 
developed and extended research based knowledge de-
signed to improve results realized by value chain firms. 
Early in 2021, after a late December 2020 summit, a 
group developed and implemented a plan to survey sum-
mit attendees and others. The group designed and imple-
mented the survey to answer three questions. 
 

1. Where is the value chain today? 
2. Where do firms want the value chain to be? 
3. How do firms get the value chain to where they want it 

to be? 
 

This article provides a very brief coverage of selected ob-
servations. 
  
Methods, Data 
 

Project members designed, tested, and conducted a web 
based survey (Qualtrics). The survey provided value chain 
participants with opportunities to provide insights regard-
ing the above questions. Respondents could complete the 
survey from early 2021 through the end of the first quar-
ter. 
 

About 20 value chain participants provided responses. 
Respondents included a mix of growers, maltsters, brew-
ers, distillers, and other goods and service providers. Ana-
lysts used Qualtrics data summary and analyses applica-
tions (Qualtrics). 

Results and Discussion 
 

Growers indicated that they were able to obtain fertiliz-
ers & lime, sprays and other inputs with the characteris-
tics, traits, specs, etc. needed -- the exception? seeds. 
About 60 percent of the growers disagreed with the 
statement, “Growers are able to obtain seeds with the 
characteristics, traits, specs, etc., needed.” In addition, 
about half of the growers disagreed with the statement, 
“Growers are able to obtain seeds in quantities needed 
for successful crop production.” Regarding marketing of 
their production, all growers disagreed with the state-
ment, “Growers are able to market quantities desired at 
desired times at economically viable prices.” 
 

About 70 percent of the maltsters disagreed with the 
statement, “Maltsters are able to obtain seed inputs with 
characteristics, traits, specs, etc., needed,” while 50 per-
cent disagreed with a similar statement for the following 
inputs: 1) buildings, space; and 2) capital. Regarding mar-
keting of their production, about 20 percent of maltsters 
disagreed with the statement, “Maltsters are able to mar-
ket quantities desired at desired times at economically 
viable prices.” 
 

Only 1 respondent from the brewers and distillers group 
disagreed with the statement, “Brewers, distillers are 
able to obtain inputs with characteristics, traits, specs, 
etc., needed.” Regarding marketing of their production, 
no respondents disagreed with the statement, “Brewers, 
distillers are able to market quantities desired quantities 
consistently over time with acceptable inventory levels, 
carry over from one period to the next.” 
 

Closing Thoughts 
 

Please note that complete findings will be reported on 
the team’s blog, and other platforms following the De-
cember 2022 Empire State Barley & Malt Summit. Au-
thors thank survey respondents, members of the Cornell 
University Malting Barley Research and Extension Group, 
and the summit planning group for help with survey de-
sign, implementation, analysis, reporting of findings and 
other aspects of the project. 
 

References 
 

Qualtrics. 2022. qualtrics.XM (website). <https://
www.qualtrics.com/> 

New York’s Malting Barley Grain to Beverage Value Chain: 

Selected Survey Observations by John Hanchar and Brandie Waite 
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The lack of rainfall in WNY resulted in much lower yields 
than the record harvest we experienced last year. There 
were some quality issues which makes proper care and 
storage over the winter even more important. As of No-
vember 1, New York grain corn production is forecast at 
80.3 million bushels, down 17% from 2021. Corn yields 
are expected to average 156.0 bushels per acre, 
11 bushels below the 2021 average. Area harvested for 
grain is forecast at 515 thousand acres, down 65 thou-
sand acres from last year. Soybean production is forecast 
at 17.6 million bushels, up 4% from last year. Based on 
November 1 conditions, yields are expected to average 
51.0 bushels per acre, down 2 bushels from last year. 
Area for harvest is forecast at 345 thousand acres, up 
25 thousand acres from last year (USDA’s National Agri-
cultural Statistics Service (NASS), New York Field Office 
11/9/22). 
 

Grain storage is an important step in protecting your in-
vestment and lots of money can be lost in reduced quali-
ty when it’s time to deliver. I have talked about the im-
portance of chemical and cultural control of insect pests 
prior to harvest in the past but temperature and aeration 
are also a crucial pest management tool. Dry grain 
should be cooled to less than 60 degrees as soon as pos-
sible after harvest, and between 20 - 30 degrees for win-
ter storage. Temperature benchmarks for stored grain: 
 

80°F: The ideal temperature for insect and mold growth. 
70°F: Insect reproduction begins to decrease. 
50°F: Insects become dormant below this temperature. 
40°F: Mold growth prohibited below this temperature. 
20-30°F: Grain should be cooled to this range for winter 
storage. 
 

The University of Minnesota has an excellent site on 
Managing Stored Grain with Aeration. Some of their 
recommendations are summarized below and the 
webpage can be found at https://extension.umn.edu/
corn-harvest/managing-stored-grain-aeration. 
Stored grain should be cooled by aeration whenever the 
grain temperature exceeds the average outdoor temper-
ature by 10 to 15 degrees. Expect storage time to ap-
proximately double with each 10-degree reduction in 
temperature. Grain should be cooled to about 25 de-
grees as outdoor temperatures get colder. Check the 
condition of stored grain about every two weeks while 
grain is cooling, then about monthly after grain has 
cooled for winter storage. 
 

When the fans are off during the winter holding period, 
they should be covered (with canvas or plywood) to pre-

vent the grain near the ducts from getting too cold dur-
ing severe winter weather. Large temperature differ-
ences result in condensation in the cold grain. Spoiled 
grain over the aeration ducts or perforated floor is a 
common problem caused by not covering the fan during 
extended off periods. Also look for melting snow on the 
roof of the bin as a telltale sign of temperature prob-
lems. 
 

Accumulation of fine particles, weed seeds, and other 
foreign material interferes with airflow. Such accumula-
tions are prime locations for increased mold and insect 
activity, which result in localized heating and grain dete-
rioration. Normally, these fines collect in the center of 
the bin as the grain flows toward the walls.  
 

Several good management practices can reduce the stor-
age risks incurred through accumulation of foreign mate-
rial. Screening the grain reduces the amount of foreign 
material and greatly improves long-term storability. 
Spreaders are used to uniformly distribute fines through-
out the bin and helps provide more uniform airflow dur-
ing aeration. 
 

A common practice in bins equipped with center unload-
ing hoppers is to unload some grain from the center 
“core” to remove some accumulated fines. Fill the bin so 
it is peaked and unload some of the grain (300 to 1,000 
bu, depending on bin size). This removes some of the 
accumulation and increases airflow in the center if 
enough grain is unloaded to allow the center core to fill 
with clean grain. 
 

Another great resource is from the University of Nebras-
ka, https://cropwatch.unl.edu/grain-storage-
management. It is a thorough summary of articles 
written by other Universities on all topics related to grain 
storage management. Check it out! 

Maintaining Stored Grain Quality over the Winter  by Mike Stanyard 

https://extension.umn.edu/corn-harvest/managing-stored-grain-aeration
https://extension.umn.edu/corn-harvest/managing-stored-grain-aeration
https://cropwatch.unl.edu/grain-storage-management
https://cropwatch.unl.edu/grain-storage-management
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Cover crop grazing in the Canadian province of Ontario 
has been steadily gaining ground. During our annual Cor-
nell Ag In-service James Byrne, Beef Cattle Specialist for 
the Ontario Ministry of Agriculture, Food and Rural 
Affairs ‘zoomed in’ to provide an overview on the topic 
with a closer look at the economics.  

Many of the farmers who have implemented the prac-
tice grow vegetables or field crops, utilize cover crops 
and own cattle. Some of their reasons for grazing the 
crops: 

• Provides feed that would otherwise have to be pur-
chased or saved elsewhere 

• A beef cow grazing a cover crop for 8 weeks saves 
feeding 2,100 lbs of hay 

• Extending the grazing season reduces labor cost, bed-
ding costs; leads to healthier animals  

• Cover crops can put good inexpensive gains on young 
cattle.  

• Higher feed value of cover crops vs hay reduces grain 
requirement – cheaper source of feed 

• Increases output per acre – income from sale of crops 
and income from grazing animals  

Research has shown that of plants grazed, 70-90% of the 
nutrients are returned to the soil in manure (urine and 
feces). When strip-grazed, the nutrient placement is a bit 
more uniform. This also better utilizes the available bio-
mass with less trampling.  

James acknowledged for cover crop grazing to gain trac-
tion there must be a net benefit. Net benefit is the po-
tential revenue return or cost saving over and above the 
cost of growing and grazing a cover crop. To determine 
the net benefit, convert costs to dollars per acre to cost 
in dollars per animal per day. It requires knowledge of 
the grazing potential of the cover crop in number of 
grazing days available. Grazing potential is the combina-
tion of yield and the number of animals that can be fed 
over a set period. For example, 5 beef cows on one acre 

for 30 days vs 3 beef cows on 1 acre for 30 days. Also, to 
increase yield, if costs increase significantly, the benefit 
of increased yield may be lost due to the higher cost. 

For New York, I think snow cover is less of an issue than 
wet ground. The Ontario farmers indicated management 
is key. They graze for short periods then move cattle off. 
Be aware of bloat risks, but if the cows are turned out 
hungry, they graze more heavily. They then get moved 
off the fields to reduce the risks of mud, erosion, and 
compaction.  

James reiterated the importance of good fence, water, 
and minerals while grazing. They are also working to 
partner up livestock farmers with crop farmers. When 
there is an arrangement what may benefit the crop 
farmer may not be as beneficial to the livestock farmer. 

The ministry is working to catch the research up to the 
practice. They are looking to document all the benefits 
that many farmers have realized in Ontario.  

James shared with us a quote from a farmer he has 
worked with, “At the end of the day cover crops have to 
make sense within the whole farm system, from the cost 
of seed to timely fall planting and spring management. If 
it doesn’t make sense, it won’t work.” – Mike Buis 

Feeder cattle grazing oats cover crop is a cheap way to add gain. 
Photo by Mike Baker 

Economics of Grazing Cover Crops By Nancy Glazier 

Meeting Title 2023 Pesticide Training and Recertification Series 

Date Wednesdays, February 1, 8, 15, 22, 2023;  Exam Wednesday, March 1, 2023 

Time 7:00 pm – 9:30 pm; Exam: 6:00 pm – 10:00 pm 

Location Cornell Cooperative Extension-Ontario County, 480 North Main Street, Canandaigua, NY 14424 

Cost $230.00 for certification which includes the training manuals and all 4 classes. Does not include the 
$100.00 exam fee. Recertification is $40.00/person/class. 

Contact Info for 
Registration 

Cornell Cooperative Extension-Ontario County, 585-394-3977 x 427 or x 436 or email nea8@cornell.edu 
or rw43@cornell.edu Registration form is available on the website www.cceontario.org 

Brief Description 
of Meeting 

Anyone interested in obtaining a pesticide certification and meets the DEC (Department of Environmental 
Conservation) experience / education requirements OR current applicators seeking pesticide recertifica-
tion credits should attend. 2.5 recertification core credits will be available for each class. 

mailto:nea8@cornell.edu
mailto:rw43@cornell.edu
http://www.cceontario.org
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Over my years working as a dairy vet, January became the 
dreaded month.  It wasn’t just the bitter cold of being out-
side with bare arms, but the spike in DA surgeries that 
were bound to flood the clinic. I used to blame it on fro-
zen feed, until a colleague in Florida told me that they see 
the same trend. Last time I checked, feed doesn’t freeze 
that far south. Thinking about your dairy- do you see 
more DAs over the winter months? The goal of this article 
is to help those of you struggling with an increase in DAs 
to home in on some management factors to investigate.  
The real question is, whenever you see a spike in DAs on 
your dairy, regardless of season, what is your response? 

First, what category of DA are you seeing on your farm?  
You can’t fix what you can’t define. When we talk about 
LDAs it helps to classify them into either primary or sec-
ondary. Primary DAs usually occur around 30 DIM when 
cows are reaching peak lactation, but before they reach 
peak dry matter intake. Secondary DAs occur earlier in 
lactation, usually < 14 DIM, and are associated with an-
other fresh cow disease that has led to poor dry matter 
intake. With vast improvements in nutrition over the 
years, primary DAs are less common. If you’re not sure 
what category most DAs on your farm fall into, it’s im-
portant to figure that out as the preventative measures to 
fix the problem will be different. 

Example 1: Jersey Girls Dairy has 7% LDAs, 90% of which 
occur between 5-20 DIM. When the manager looked into 
his DC305 data, he found that almost all of the early lacta-
tion LDAs had a prior health event and treatment event 
before their LDA event.  

Jersey Girls Dairy is dealing with mostly LDAs secondary to 
other health events that cause them to reduce dry matter 
intake. 

Let’s review the risk factors associated with the physiolo-
gy of a DA:  

1. Slowed motility of the abomasum. The abomasal wall 
needs to contract to move ingested food along. Hy-
pocalcemia, or milk fever, either clinical or subclinical, 
results in this poor muscle function. Low potassium also 
has similar effects, but it is rare to find low potassium 

alone if you are using a TMR on your dairy. Ketosis also 
is a big risk factor here. High circulating levels of ke-
tones actually decrease feed intake, and this leads to 
poor stomach motility.   

2. Now that we have slowed motility, the next risk factor 
is gas production and distension. If you’re feeding a 
high concentrate and low effective fiber diet, your 
herd will have higher risk for DA. High concentrate diets 
lead to higher volatile fatty acid production, spill over of 
ruminal contents into the abomasum, and continued 
fermentation of feed therefore in the abomasum.  
Queue gas build up. 

3. Deep abdomen. Cows have more physical space after 
calving and the abomasum has more room to dance!  
The key here is to maintain dry matter intake and ru-
men fill as best as we can.   

Since dry matter intake can decrease as much as 35% 
within the weeks prior to calving, how can we keep rumen 
fill and intakes where they need to be? Two of the most 
common things I see overlooked are stocking density 
effects and feed push-ups. Remember that dry cows and 
fresh cows should optimally have 30” of bunk space for 
normal eating behavior. Rick Grant of the Miner Institute 
has found between 8-10lb increase in milk yield with in-
creased feed availability and push-ups. Cows begin show-
ing a big increase in motivation to eat after 3 hours- so 
don’t let your bunk go empty or pushed up longer than 
that!  

If you think dry matter intakes could be improved on your 
dairy, I’d encourage you to work with your veterinarian, 
nutritionist or extension specialist to help you trouble-
shoot. If you have Spanish speaking employees, please 
show them the webinar entitled "Soluciones para optimi-
zar el consumo de materia seca en vacas lecheras en 
transición" or “solutions to optimize dry matter intakes in 
transition dairy cows” which is available to Dairy Cattle 
Welfare Council members here: https://
www.dcwcouncil.org/webinar-series. Membership to the 
DCWC is $50 per year and grants you access to all their 
webinar recordings.  

In the example of Jersey Girl Dairy above, the manager 
can look at the data in DairyComp to see if most of the 
DAs were preceded by an infectious event like mastitis or 
metritis or a stressor like a pen move. Of course, this only 
works if health events are being recorded! 

To wrap things up, if you don’t know your herd’s current 
DA rate, look at the data. The last National Animal Health 
Monitoring Data in 2017 reported an average of 3.5% DA 
in dairy herds. Some excellent conventional herds report < 
1% annually. Set your herd’s “alarm level” and work with 
your data and your herd’s management team to dig deep-
er and find the underlying cause of DAs if you are seeing a 
spike.  Did I mention, DAs cost between $500-$700 per 
case?   
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Displaced Abomasa - Focus on the Why by Kaitlyn Lutz 

Graph of DA count by DIM over one year period at Jersey Girls 
Dairy, showing the majority of DAs occurring in the first two 
weeks of lactation.  

Use Command: egraph 
Select DA from left column 
X-axis: DIM 

https://www.dcwcouncil.org/webinar-series
https://www.dcwcouncil.org/webinar-series
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Operations management on dairy farms is integral to success of the farm business. Presented by 

Cornell CALS PRO-DAIRY and the Northeast Dairy Producers Association, Operations Managers 

Conference provides an opportunity for the people responsible for day to day activities on dairy 

farms to increase their management and operations skills.  

 

Read the Full 2-Day Agenda with Breakout Sessions at: 

https://tinyurl.com/2023-Operations-Manager-Conf 
 

Registration is Now Open: https://cals.cornell.edu/pro-dairy/events-programs 

Register by January 9th to avoid the $25 late fee.  
 

Sponsorship Opportunities are Available! 
 

Questions?  Contact Heather Darrow, Conference Coordinator at: 
hh96@cornell.edu  or call 607-255-4478 

Operations  
Managers 
Conference 
Presented by PRO-DAIRY and NEDPA  

January 31 – February 1, 2023 
Doubletree by Hilton, East Syracuse, NY 

Presented by: 

https://tinyurl.com/2023-Operations-Manager-Conf
https://cals.cornell.edu/pro-dairy/events-programs
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>> UPCOMING EVENTS << 

January 2023  

February 2023  

Corn Congress - January 5, 2023 at the Quality Inn & Suites, Batavia, NY.  Visit the NWNY Team’s website for more    
information - https://nwnyteam.cce.cornell.edu/. 

Corn Congress - January 6, 2023 at the Quality Inn, Waterloo, NY. Visit the NWNY Team’s website for information - 
https://nwnyteam.cce.cornell.edu/. 

NY Certified Organic Meeting - February 14, 2023 at Jordan Hall, Geneva, NY. For more information contact Bryan 
Brown at byran.brown@cornell.edu  

Save the Date: Soybean & Small Grains Congress - February 16, 2023 at the Quality Inn, Waterloo, NY.  More Details 
Coming Soon, visit the NWNY Team’s website for information - https://nwnyteam.cce.cornell.edu/. 

Technology Tuesdays - Every Tuesday from January 10 - February 21, 2023. CCE Regional Teams and Pro-Dairy will 
host a series of webinars relating to technology adoption and utilization in the dairy industry. See page 6 for details. 

NY Beef Producers’ Winter Conference &  Annual Meeting - January 20 & 21, 2023. Doubletree by Hilton, 6301 State 
Route 298 East Syracuse, NY. See page 10 for details. 

Save the Date: Soybean & Small Grains Congress - February 15, 2023 at the Quality Inn & Suites, Batavia, NY.  More 
Details Coming Soon, visit the NWNY Team’s website for information - https://nwnyteam.cce.cornell.edu/. 

NY Pork Producers Annual Meeting - February 18, 2023 at the Quality Inn, 2468 NYS Route 414, Waterloo, NY. Topic: 
Small Scale Production. For more information contact Krista Jaskier at info@newyorkpork.org or 716-697-3031 

WNY Hay and Forage Workshop - February 25, 2023 at Pioneer High School, County Line Rd, Yorkshire, NY. For more 
information contact Lynn Bliven at lao3@cornell.edu or 585-268-7644 ext. 18 
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